


Introd

The convenience of computer based
testing Is apparent. The capability of
computer based testing to provide valid
performance assessment Is just now
beginning to be realized.

Today | want to discuss those capabilities
In relation to specific examples of
applications.




2 capabilities off CBT for enhancing the
Validity' of perfermance assessment are
MRy

Some: of these: CBIT capabllities are being
efifectively utilized tooay.

The challenge Is tor mere fully utilize these
capabilities by morersephisticated tem
and test design as welltasitest delivery.




shV/nat kinds of tests are you using now?

s Vight one or moere ofi the CBT capabilities
anaispecific fieatures I discuss teday,

enhance the validity of the Infermation
youl obtain firom those tests?

e \What do you need terknew and 19e anle
to do to more fully utiize thae petential of
CBT to enhance your testing| pregrams?




Status

si\/laat does your erganization or your
IeRithwant to find out about the skills of
oplicants?

oW IS that miformation obtained now?




sEERRancing the validity off traditional
ASSEessment.

s ASSessiing new: skillF'sets; that are a etter
mateh with' real Word perferiance.

e Support the radicall re-adesigni of
Instruction and assessment:




Enhancv

sEPreyvide for curriculum overlap.
s SUppOrt better ADA accommoedations

o Reduce linguistic/reading| demands;.




shlVlaking performance assessment practical
and reutine.

s SOme applications: Architecture,
Medicine, CPA, Retaill Customer Service




shpiStance learning.

o Compuiter Adaptive Testing (CAT).

o |tem/scenarior generation “oni the iy




siiDesigned to show a range of possibilities
e CB T Item formats and skills assessed.

o Shows enly a few: of the many/
possibilities for item; anadl test design.




sECEA has the capability to provide many
diffierent kinds of item; fiormats anad
assess many. different kinds of skills.

o A “real world™® item may: not always
measure a “‘real werlar skills

 The challenge: Building Better moadels of
performance for bettervnstriiction and
more valid assessments.




Mainframes

teletypes
electronic IRT Models

scoring
| | | |

| | | | | |
1950 1960 1970 1980 1990 2000




Practical
Transi

Target and Focus

Decisions In Trransitioning to
CBT

Reporting ERlancemenis

Security and iracking




siNUst want to tell employers what I can
dol*

s Attract, Convinece, Capture, and Process




e Testing Cycle

» Hardware-Software

o Can llechnoelogy Meet Needs?

e Expertise | /




e Handbook

e Scole

I REPOrting
— Archiving




e |[tem Exposure

e Candidate Access

o \leasures




sESiniple Operation Autemate Functions

svestment Improve Data Collection

— Technoelegy Better Reporting

— Communication

S RnowIedge Tghter Security

 Realistic Expectations Accurate Tracking

Vierer SeIVICES fifom the
HulaRrRespurces Office




