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-~ PersennellAssessment defined:

A systematic approach to gathering information
and evaluating applicants or current employees
for new employment or promotional
opportunities.




< “Examples of Personnel Assessment Tools:
Employment Tests
Interviews
Writing Samples
Portfolios

Background Checks
Credit Reports
Reference Checks




-~ Laws, Regulations, and Guidelines:

Title VIl of the Civil Rights Act of 1964, as
amended

Americans with Disabilities Act

Age Discrimination in Employment Act

Fair Credit Reporting Act and Fair and Accurate
Credit Transactions Act

Employee Polygraph Protection Act

Uniform Guidelines on Employee Selection
Procedures




