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Presidential Message

by Mike Willihnganz, President

Happy Holidays IPAC members and friends! With the holidays
upon us and the calendar year drawing to a close, | believe it is
customary to reflect back on the events of the previous twelve
months. 2009 will most likely be remembered for corporate bail-
outs, public sector cutbacks, and the H1N1 influenza. These are
certainly not very positive or uplifting events. A little closer to
home, 2009 will also be rememb
tence. This truly is a monumental achievement.

As an organization, we have come a long way over the last twelve
months. Our transition from an IPMA-HR Section to an independ-
ent, self-supporting, professional association has been hectic but
highly successful. Although there is still much work to be done,
we have indeed made significant progress since January 1% of this
year. A few of our many accomplishments include adopting a
new name, creating a logo, incorporating as a nonprofit public
benefit corporation, rebranding our webpage and newsletter,
adopting bylaws, co-hosting a conference, and publishing our first
monograph. This degree of success would not have been possi-
ble without the hard work and dedication of the IPAC Board com-
prised of Inés Vargas -Fraenkel, Deonda Scott, Harry Brull,

Bryan Baldwin, Julia Bayless, Oscar Spurlin, Shelley Langan,

and Warren Bobrow. | would like to take this opportunity to ex-
press my gratitude and appreciation for all that they have contrib-
uted to the establishment of IPAC.

One of our most recent organizational accomplishments was

| PAC6s first election. Many t
agreed to run for an IPAC leadership position. Thanks also to our
members who took the time to cast their ballots in the election.
Please join me in congratulating our newly elected officers: Julia
Bayless, President-Elect; Reid Klion, Financial Officer; Ann
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Raines Gonter, Secretary; and Christine Parker, member of the Board of Directors. These indi-
viduals will be joining myself and continuing Board Members Bryan Baldwin, Shelley Langan, and
Warren Bobrow as your leadership team in 2010. Board Members Inés Vargas -Fraenkel, Deonda
Scott, Harry Brull, and Oscar Spurlin will be completing their terms of office effective December
31%. Please join me in thanking these committed members for their service to IPMAAC and now
IPAC. The successes and accomplishments that we have realized over the last year are due in
large part to the time and effort they have invested in our organization. | sincerely hope that Inés,
Deonda, Harry, and Oscar will continue to be active in IPAC.

As you are completing your holiday gift buying a
treat yourself. We are currently in the midst of our membership renewal campaign. IPAC operates

on a calendar year membership basis and thus it is time to renew your membership for 2010. Mem-
bership dues are only $75. Student membership is available for $25. Renew your IPAC member-

ship today!

Finally, | would like to take this opportunity to pass on my appreciation to Anthony Bayless for his
service as ACN editor over the |l ast four years.
Anthony has been an extremely conscientious editor who always ensured that our newsletter was of
high quality and published in accordance with our publication schedule. Thanks Anthony for the
many hours you spent hounding contributors, editing our articles, and publishing the newsletter. Al-
though Anthony is stepping down as editor, he will continue to be involved with the newsletter as he
works with our new editor, Jayanthi (Jay) Polaki, and the rest of the ACN committee which is com-
prised of Bryan Baldwin, Bill Waldron, Carol Meyers,  and Hope Ripkin. This committee is cur-
rently evaluating all aspects of the ACN including publication schedule, content, access, and format.
The goal is to create a newsletter with significant substance and value for IPAC members. Stay
tuned for more information regarding the future of the ACN. Once again, thank you Anthony!

Have a wonderful holiday season! Perhaps one of
more actively involved in IPAC in 2010!

@

AA few of our many accomplishments i ncl
a logo, incorporating as a nonprofit public benefit corporation, rebranding

our webpage and newsletter, adopting bylaws, co  -hosting a conference, and
publishing our first monograph. o

~ Mike Willihnganz
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Isn’t it time you took the guesswork out of hiring?

Attracting and selecting talent is a high stakes investment.
Acquisition activities that meet your agency’s short-term staffing needs
and create your long-term workforce is CPS’ business. We provide the
full array of services and products to help you acquire the employees
you need to meet your organizational goals. From entry-level recrvitment
and testing to executive searches, we can help ensure that the decisions
you make will translate into success for your agency.

Qur Acquisition services include:
* Recruitment
* Employment selection, testing and assessment
* Job analysis studies
* Off-the-shelf and customized written exams
* Assessment centers for selection and promotion
* Test and test program administration

Qur agency and products are scalable based upon your recruitment and
selection needs.

9
o <5
To learn more about CPS Testing and Assessment Services, visit ‘b

www.cps.ca.gov/acquisition or call 16.263.3623 .
Human Resource Services
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DENNIS A. JOINER & ASSOCIATES
Specialists in Supervisory and Management Assessment Since 1977

In tough times it is critical that the most effective individuals be appointed to the
supervisory and management jobs in the organizations we serve.

IMAGINE THE COST SAVINGS IF YOU HAD ONE TEST THAT
COULD BE USED EFFECTIVELY FOR MULTIPLE JOBS!

Situational Judgment Tests (SJTs) provide a cost effective approach for
identifying individuals with the most essential supervisory and management skills.

We have SJTs for first level supervisor through department director.
These tests are available for one -time use or on an affordable annual lease.
Special versions available for the promotional ranks of Law Enforcement & Fire/Emergency Services

For more information contact _:

DENNIS A. JOINER & ASSOCIATES
4975 Daru Way, Fair Oaks, CA 95628
Phone: (916) 9677795
Toll free: (877) 6237432
E-mail: joinerda@pacbell.net

Now Available Online d 2009 IPAC Membership Directory!

The 2009 IPAC Membership Directory can be accessed from the IPAC
members-only page on the IPAC website (www.ipacweb.orq).

For more information or to update your contact information, please contact
Julia Bayless, IPAC Membership Chair, at julia.bayless@sodexo.com or
301-987-4343. Thanks!



http://www.ipacweb.org
mailto:julia.bayless@sodexo.com
mailto:joinerda@pacbell.net
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IPAC Membership Update

By Julia Bayless, Membership Chair and Board Member

Hard to believe that our first year as IPAC is drawing to a close! It has been a busy year i thank you
to all of our members for helping us stay busy! Here is a year-in-review look at the evolution of our
member ship activities as well as what weodore | ook

Foundations : A great deal of effort in 2009 went into some of the key foundational pieces that allow
us to exist and function as an independent organization, such as:

1 Membership Administration: We took over the administration of our membership records
from IPMA-HR.

1 Incorporation: We officially incorporated as an independent organization, which allowed
us to set ourselves up as a not-for-profit organization and establish our own financial re-
cord-keeping.

91 Adoption of Bylaws: A dedicated team worked along with the IPAC Board to create new
bylaws that were commented upon, edited, and adopted by the IPAC membership.

1 Membership Directory: We published the first IPAC directory, including current contact
information for all of | PACOs members. Thi ¢
bers-only portion of the IPAC website.

Voice of the Membership : Based on interviews with key stakeholders of the organization as well
as a great deal of background material on IPAC, our partner (Center for Association Resources,
CAR) distributed an invitation to complete an electronic survey. The survey asked members about
their satisfaction, opinions, ideas, needs, and preferences for how IPAC is run and what it should de-
liver going forward. This input is critical to our success as an organization i if you have not already
done so, please take a moment to complete the survey and help shape the future of IPAC!

Membership Campaign : Membership renewal invoices have been sent to all 2009 members for
2010 renewal, and we have done additional outreach to former and potential IPAC members as well
as to the educational community to promote student membership. Our goal is to exceed 50%
growth in membership in 2010 over our 2009 member numbers i and you can help us get there!
Renew your membership today, and encourage a friend or co-worker to join! Visit www.ipacweb.org

and click on AAbout/Joino to renew online or pri
form.
Happy New Year!

Looking forward to 2010, we anticipate dedicating our energy to growing our membership through
increased outreach, networking, and a commitment to the value IPAC membership provides. The

IPAC organization remains focused on understanding member needs and developing solutions that

meet those needs in a timely and effective manne

provide its members and others in the field with easily accessed and varied opportunities to learn,
(Continued on Page 6)


http://www.ipacweb.org/
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(Continued from Page 5)

share, experience, and teach state-of-the-art recruitment and merit-based assessment practices.
We look forward to a new year with new opportunities, and we encourage all IPAC members to get
involved!

For more information or to volunteer to assist IPAC, please check out the IPAC website
(www.ipacweb.org), or contact any of the 2009 Board members (Harry Brull, Bryan Baldwin, Shelley
Langan, Julia Bayless, Mike Willihnganz, Ines Fraenkel, Deonda Scott, Warren Bobrow, or Oscar
Spurlin). Thank you for your membership and support!

AUTOG OJ Tnge\femped by Biddle Consulting Group, Inc. C%Tﬁg%ﬁ\
Online Job Analysis Software DEMO

AutoGOJA helps empioyers coliect the information necessary to defend their testing, selection, and compensation practices

Create custom job analysis surveys by typing your own task or KSA
statements right into the system or import lists of tasks or KSAs from
any popular word processing or spreadsheet software

Easily complete linkages between knowledge, skill or abilities and the
duties on the job

Generate a selection matrix or exam plan automatically

Generate summary reports that will document those job duties that are
critical to job performance as well as the knowledge, skills, and abilities
that are both critical and which are required at entry to the job

Toll-Free: (800) 999-0438 www.AutoGOJA.com
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