
Presidential Message  

What will I do with myself in June?  

With the pages of the calendar now showing June, Iôm starting to 
feel a little nostalgic.  For almost one-third of a century, 32 years to 
be exact, the IPMAAC annual conference was held during the 
month of June.  I have long enjoyed looking forward to June know-
ing that I would have the opportunity to catch up with old acquaint-
ances, establish new friendships, and reconnect with my assess-
ment colleagues from across the country, and in some cases, 
across the globe.  For much of my professional life I have spent 
several special days each June attending enlightening presenta-
tions and engaging in stimulating conversation, valuable network-
ing, and fun-filled social events.  All of this was, of course, a part of 
the IPMAAC conference experience. 

I have many fond memories of the June IPMAAC conferences 
over the years.  As a result of my annual conference attendance I 
was able to greatly expand my assessment expertise, cultivate 
many life-long friendships, and visit many fine U.S. cities.  It will 
feel a little strange spending June at home this year.  Iôm not quite 
sure what I will do with myself. 

Before I get too carried away reminiscing over conferences of yes-
teryear, let me share with you some information regarding upcom-
ing conferences.  The 2009 conference will be a joint IPAC/IPMA-
HR affair which will be held in Nashville, Tennessee.  The confer-
ence dates are September 12

th
 through the 16

th
.  A special IPAC 

early bird registration rate is available until July 10
th
.  See the 

IPAC website (IPACweb.org) for registration details.  The 2010 
IPAC conference will be held from July 18

th
 through the 21

st
 in 

Southern California.  Conference details are currently being final-
ized and will be shared with you shortly.  So, while the tradition of 
a June conference may have come to an end with the 2008 con-
ference in Oakland, a new tradition of a July conference may 
emerge in 2010. 

Membership Campaign  

It is time for IPAC to go on a growth spurt.  IPAC is currently in the 
midst of a membership campaign.  Our goal is to attract a mini 
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Presidential Message ð continued  

mum of 100 new members by July 10
th
.  At the peak of its popularity, IPMAAC had over 700 mem-

bers.  IPAC has a long way to go to attract a membership base of that magnitude.  However, grow 
we must.  A large IPAC membership roster means greater organizational vitality and energy, as well 
as improved financial stability.  Please help promote IPAC membership to your colleagues and co-
workers.  The membership application form can be found on the IPAC website (IPACweb.org). 

Bylaws  

The new IPAC bylaws have been finalized.  Many thanks to those of you who 
took the time to review the draft bylaws and provide input.  Julia Bayless in-
corporated your feedback.  The revised bylaws have been released to the 
IPAC membership for a vote of adoption.  Members have until June 30, 2009 
to vote.  If you have not already done so, please visit the following website to 
register your vote: 

http://www.surveymonkey.com/s.aspx?sm=dYRC9Zf_2bD3OSeuFbCdLxMQ_3d_3d 

IPACôs First Monograph 

Finally, if you have not already heard, I am pleased to announce that IPAC 
has released its first monograph!  Charley Sproule  has authored a highly im-
pressive work entitled Rationale and Research Evidence Supporting the Use 
of Content Validation in Personnel Assessment.  The monograph is available 
free-of-charge via the IPAC website (IPACweb.org) to IPAC members.  The 
IPAC Officers and Board would like to express our sincere gratitude and appreciation to Charley for 
writing this monograph.  We would also like to put out a call for other monograph topics and authors.  
Please contact me if you are interested in authoring a monograph on an assessment-related topic. 

In closing, I wish you a very enjoyable and relaxing summer.  If, like me, you find yourself a little dis-
oriented or restless because of the extra time you have on your hands during the month of June, 
well, reminisce if you must over past conferences but also begin planning to attend the upcoming 
2009 and 2010 conferences. 
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ñIt is time for IPAC 

to go on a growth 

spurt.  IPAC is cur-

rently in the midst 

of a membership 

campaign... Please 

help promote IPAC 

membership to your 

colleagues and co -

workers. ò 

    ~ Mike Willihnganz  

2009 Joint IPAC/IPMA -HR Conference ðNashville, TN  

September 12th ð16th 

Some fun things to do in Nashville: 

 Country Music Hall of Fame 
  http://nashville.com/attractions/countrymusichalloffame/  

   Grand Ole Opryðshowcases the best in country music, bluegrass, and more  
    http://www.nashville.com/music/opry/  

   The HermitageðAndrew Jackson antebellum plantation home 
   http://www.nashville.com/attractions/hermitage/  

http://www.ipacweb.org/about.html#join
http://www.surveymonkey.com/s.aspx?sm=dYRC9Zf_2bD3OSeuFbCdLxMQ_3d_3d
http://www.ipacweb.org/
http://www.nashville.com/local/listing_reports.php?report=website&id=18561
http://www.nashville.com/local/listing_reports.php?report=website&id=18563
http://www.nashville.com/local/listing_reports.php?report=website&id=18564
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IPAC Membership Update  

By Julia Bayless, Membership Chair and Board Member  

The IPAC Board and transition sub-teams have been very busy lately continuing work on some sig-
nificant issues.  Here is a summary of what weôve been up to: 

IPAC Bylaws :  We have incorporated all the membership comments we received on the draft 
IPAC bylaws.  The final version of the bylaws is now available for vote by the membership during 
the month of June.  The deadline for voting is June 30, 2009. 

Membership Campaign :  We are on a mission to garner 100 new members by July 10, 2009!  
We are about a third of the way toward that goal ï if you know of anyone who might be interested 
in joining and taking advantage of all that IPAC has to offer (including the early-bird conference 
rate just for IPAC members), please encourage them to visit the IPAC website (IPACweb.org) or 
pass their information along to any board member for follow up. 

2009 and 2010 Conferences:  The conference program in Nashville, TN in September is jam-
packed with terrific sessions for IPAC members, and we are also in the early stages of planning 
the 2010 conference.  The 2010 conference will likely be held in July in Southern California ï 
thanks to those of you who provided your preferences in the recent online survey. 

 

DENNIS A. JOINER & ASSOCIATES  

Specialists in Supervisory and Management Assessment Since 1977 

 

 In tough times it is critical that the most effective individuals be appointed to the  
supervisory and management jobs in the organizations we serve.  

 
 

IMAGINE THE COST SAVINGS IF YOU HAD ONE TEST THAT 

COULD BE USED EFFECTIVELY FOR MULTIPLE JOBS!  

   

Situational Judgment Tests (SJTs) provide a cost effective approach for  
identifying individuals with the most essential supervisory and management skills.  
   

We have SJTs for first level supervisor through department director.  
These tests are available for one -time use or on an affordable annual lease.  

Special versions available for the promotional ranks of Law Enforcement & Fire/Emergency Services  
 

For more information contact : 

 

DENNIS A. JOINER & ASSOCIATES  

4975 Daru Way, Fair Oaks, CA  95628 

Phone:  (916) 967-7795 

 Toll free: (877) 623-7432 

   E-mail:  joinerda@pacbell.net 
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Content Validity Monograph:   IPAC has published Charley Sprouleôs monograph ï Rationale 
and Research Evidence Supporting the Use of Content Validation in Personnel Assessment.  
This monograph has been made available free to members and non-members; members can ac-
quire the monograph directly from the website with their unique log-in information, and non-
members can request the monograph by providing their name and contact information.  The 
monograph has been a huge hit so far!  Stay tuned for more offerings coming sooné 

For more information or to volunteer to assist as we continue along these and other paths, please 
check out the IPAC website (www.ipacweb.org), contact the Board member liaisons for any of the 
transition teams (Harry Brull ï Finance, Bryan Baldwin ï Branding, Shelley Langan ï Programs, 
Julia Bayless ï Org Structure), or contact any other Board member (Mike Willihnganz, Ines Fraen-
kel, Deonda Scott, Warren Bobrow, or Oscar Spurlin).  Thank you for your continued support! 

IPAC Membership Update (June 2009) ð continued  
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      800 225 4728  
      www.ipat.com/training  
      custserv@ipat.com  

We feel your pain.  
Your job isnôt getting any easier . . . 
 

ǅ Developing current staff to help them handle additional responsibili-

ties  
 

ǅ Wading through an inflated applicant pool to find candidates who will 

best fit the job and your organizationôs culture 
 

ǅ Positioning your organization for long - term sustainability by identify-

ing high potentials to fill your leadership pipeline.  

We can help.  
 

Qualification Training for the 16PF ®  Questionnaire  
 

Because personality impacts everything we do ð including job perform-

ance ð organizations of all sizes depend on the 16PF Questionnaire for 
reliable and valid personality insights.  
 

Join us in Chicago  on April 24 or August 3 to earn CE credits and 
learn about the 16PF Questionnaire, what it measures, and how this as-

sessment can guide your talent management decisions.  

Leadership Development, 
Executive Coaching,  
Career Development,  
and Advanced 16PF  
Interpretation workshops 
are also available!  

http://www.ipacweb.org/
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IPACôs 33
rd

 annual conference  will be held September 12 -16, 2009, in Nashville, Tennessee at the 

beautiful Renaissance Nashville Hotel  in the heart of Music City.   

We are pleased to announce that conference plans continue for our 2009 conference.  As you may 
know, we will be holding our 33

rd
 annual conference  jointly with IPMA-HRôs International Training 

Conference and Exposition.  The conference will be held September 12 -16, 2009, with pre-
conference workshops offered on September 12

th
 and 13

th
, and the main conference program pre-

sented September 14
th
 ï 16

th
. 

In these challenging economic times for many of our agencies, great attention is being paid by the 
Conference Committee to ensure that the conference program offers a stellar program, geared for 
practitioners of all levels of expertise.  We recognize the critical need to be mindful of how training 
and development dollars are being spent.  This conference offers not only our customary premiere, 
cutting-edge program of innovative, best practices assessment-related and testing topics but also 
unprecedented opportunities to network with colleagues and practitioners from all walks of the hu-
man resources profession. 

Conference registration information for IPAC members and individuals interested in joining IPAC is 
available at www.ipacweb.org.  Early bird registration rates are being offered through July 10, 2009, 
so act now to take advantage of savings ï visit IPACôs website for more information on conference 
program offerings and registration specifics. 

As September draws near, weôll be providing more information.  Weôre looking forward to seeing you 
in Nashville!  Questions about the 2009 conference can be addressed to the Conference Chairper-
son and current IPAC Board Member, Shelley Langan at slangan@cps.ca.gov.  

Join Us for the 2009 IPAC Annual Conference  
By Shelley Langan, Conference Chair and Board Member  

Announcement 
A new group of HR professionals in the Kansas City area have organized and formed 

the Kansas City Applied Psychology Society (KCAPS).  To learn more, you can visit 

their website at:  http://kcaps.50webs.org/members.html.  

http://www.ipacweb.org/
mailto:slangan@cps.ca.gov
http://kcaps.50webs.org/members.html


American Psychological Association (APA) ð The 2009 conference will be held August 6-9 in 
Toronto, Canada.  For more information, visit their Web site at www.apa.org. 

Chicago Industrial/Organizational Psychologists (CI/OP) ð CI/OP is a society of human re-
sources professionals from the Greater Chicago area who meet to discuss current issues in I/O psy-
chology.  CI/OP generally has Friday afternoon sessions from 1:00 p.m. to 5:00 p.m. featuring sev-
eral speakers addressing a topic.   For more information and to confirm meeting dates and topics, 
visit their Web site at www.ciop.net. 

Gateway Industrial -Organizational Psychologists (GIOP) ð GIOP is a group of psychologists 
and human resources professionals in the metropolitan St. Louis area.  The group offers programs 
and conferences on a wide range of topics.  For more information, visit the GIOP Web site at 
www.giop.org. 

International Public Management Association for Human Resources (IPMA -HR) ð IPMA-HR is 
an organization that provides information and assistance to help federal, state and local government 
human resources professionals by providing cost effective products, services and educational oppor-
tunities.  For more information, visit the IPMA-HR Web site at www.ipma-hr.org. 

Metropolitan New York Association for Applied Psychology (METRO) ð METRO is hosting 
their next meeting on June 30, 2009.  For more information, call the MetroLine at (212) 539-7593 or 
visit METROôs Web site at www.metroapppsych.com. 

Mid-Atlantic Personnel Assessment Consortium (MAPAC) ð MAPAC is a non-profit organiza-

tion of public-sector personnel agencies involved and concerned with testing and personnel selec-

tion issues.   The Spring 2009 MAPAC Conference was held in Harrisburg, PA, on May 13-15.  For 

details on MAPAC and future postings of the most recent conference, visit the MAPAC Web page at 

www.ipacweb.org. 

Minnesota Professionals for Psychology Applied to Work (MPPAW) ð MPPAW is an organiza-

tion consisting of a broad range of practitioners, consultants, and professors who meet to encourage 

an open exchange of information relevant to psychology as applied to work and human resources 

management.  The next meeting is scheduled for September 15, 2009.  For more information, visit 

the MPPAW Web site at www.mppaw.org. 

Personnel Testing Council of Arizona (PTC/AZ) ð PTC/AZ serves as a forum for the discussion 

of current issues on personnel selection and testing. It encourages education and professional de-

velopment in the field of personnel selection and testing and advocates the understanding and use 

of fair and professionally sound testing practices.   For more information about PTC/AZ, contact Vicki 

Packman, Salt River Project at 602-236-4595 or vspackma@srpnet.com, or visit the PTC/AZ Web 

site accessible through the IPAC Web site at www.ipacweb.org. 
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News of the Councils  
By Kris Smith, Associate Editor  

http://www.apa.org/
http://www.ciop.net/
http://www.giop.org/
http://www.ipma-hr.org/
http://www.metroapppsych.com/
http://www.ipmaac.org/mapac
http://www.mppaw.org/
mailto:vspackma@srpnet.com
http://www.ipacweb.org/
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